CAREER ASSESSMENT SYSTEMS

	Vendor Contact information

	
	Executive Contact

	Name
	W. Brad Hale

	Title
	President

	Telephone
	330-332-9577

	800 #
	877-899-9577

	TTY # #
	800-325-2223

	Email
	cve7_3@juno.com 

	Fax
	330-332-9577

	Billing Address
	1052 West State Street

Salem, Ohio 44460

	Billing Fax
	330-332-9577

	Website
	www.careersystem.org

	Accreditation
	CARF
	Expiration
	08/31/11


Service Category: Community Based Assessment

	Community Based Assessment (CBA) (Service Code: 11 - 107)

	Community Based Assessment (CBA) is an assessment of consumers unique strengths, resources, priorities, concerns, abilities and capabilities or is intended to determine if a consumer is capable of performing the essential functions of a specific job.  The assessment must take place at competitive job in an integrated setting in the community.  Integrated setting is defined as a setting in which consumers interact with non-disabled individuals other than service providers.  The Job Coach, JC, will be on-site and with the consumer during the assessment to provide instruction, evaluate consumers interaction with peers, work behaviors, work tolerance, skills, and abilities.  The written report should include a summary of the assessment results including skills learned and goals achieved, brief job task analysis, discussion of consumer strengths and potential barriers, suggested accommodations and training methods, and provide recommendations for further case development.

	Organization

Provided

Description
	Intake will be initial meeting with consumer to develop written plan for CBA and prepare consumer for assessment. Site Development includes establishing an integrated work site in an actual occupation and job setting with the intention of assessing specific objectives as outlined by the VRC in the referral, the development of job duties and work schedule, ongoing communication with consumer, employer, JC, and VRC. CBA work experience provides the cost for the JC who will be present with the consumer for the duration of the assessment, and compensation of Ohio minimum wage to the consumer.  A staffing with service provider is available at the request of the VRC to review the written report. 

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Intake
	Flat
	1 to 2 hours
	$95.00

	Site Development
	Hourly
	
	$45.00

	Work Experience
	Hourly
	
	$52.00

	Staffing
	Hourly
	
	$45.00


Service Category: Vocational Evaluation

	Vocational Assessment (VE) (Service Code: 11 – 123

	Vocational evaluations may be comprised of various evaluation methods, such as vocational batteries, hands on assessments, simulated work samples, labor market analysis, and interviews to determine the optimal employment goal for a consumer.  CRP shall determine the testing instruments to be used based on the consumer and VR staff questions.   The result of the evaluation will be a written report which will include at a minimum: identification of a realistic and viable employment goal, or goals, identification of consumer strengths and barriers, recommendations to overcome barriers, an analysis of the local labor market, and justification why the vocational goal is appropriate.  CRP will provide the consumer feedback in a concise and understandable format upon completion of the assessment.

	Organization

Provided

Description
	The CVE utilizes an extensive interview process to answer referral questions.  The CVE additionally utilizes vocational batteries including interest, General Educational Development and academic achievement, work behaviors, learning styles, physical demands limitations, environmental condition limitations, work temperaments, transferable work history and skills, aptitudes and work skills using hands-on simulated work samples to identify realistic occupations from the O-Net occupational database. The CVE report will include a list of occupations that are realistic and represent viable employment goals including recommendations identifying employment and training goals and answers referral questions to overcome and accommodate barriers and become successfully employed. A labor market analysis, including geographic area and earning potential is coordinated with career exploration resources for use by the consumer. A staffing is held with the consumer to provide feedback in a concise and understandable format in order to implementing a successful IPE. The CVE could be very useful in helping counselors and eligibility counselors cite functional limitations which could be very useful in establishing priority categories for OoS decisions. 

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Comprehensive Vocational Evaluation with Staffing
	Flat
	Up to 8 Hours
	$749.00


	Career Exploration (CE) (Service Code: 11 – 112)

	Career Exploration includes services such as job shadowing, informational interviews, and reviews of local labor market information to help consumers explore the potential for identified employment goals.  The goal of the service is to assist the consumer and VR staff to narrow several possible employment options to one which will be listed on the Individualized Plan for Employment, IPE.  VR staff will provide the CRP with a list of specific vocational goals that the consumer and VR staff would like to be explored.  CRP will help the consumer review the information obtained and make an informed choice on an employment goal.  The written report will include a review of employers contacted, information obtained from employers, summary of the positive and negatives aspects of each potential employment goal, and final recommendation.

	Organization

Provided

Description
	Career Exploration assists the consumer in preparation of choosing the appropriate specific vocational goal from a realistic list of occupations provided by the VRC or from a comprehensive vocational evaluation, by learning or research of job information such as job descriptions, tasks, future growth outlook, local labor market, and minimum training requirement. Job Shadow includes personal contact with employers and job sites to coordinate an opportunity for the consumer to observe first hand the actual work of a specific occupation. Informational Interview establishes employers and job sites to enable consumer to obtain an inside view and personally gather specific occupational information. 

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Intake
	Flat
	1 - 2 Hours
	$95.00

	Career Exploration
	Hourly
	
	$75.00

	Job Shadow
	Hourly
	
	$45.00

	Informational Interview
	Hourly
	
	$45.00

	Staffing
	Hourly
	
	$45.00


	Situational Assessment (SA) (Service Code: 11 – 108)

	Situational Assessments are short term, typically a day or two, but may be longer, community or facility based evaluations to determine a consumers unique strengths, resources, priorities, concerns, abilities and capabilities.  Work should be realistic and evaluate such things as speed & production, quality of work, work behaviors, interests and aptitudes for the type of work, strengths, and potential barriers, recommendations and implementation of reasonable accommodations, and assist the consumer in clarifying the potential job as a possible goal for employment.  The written report should include: comparison of work behaviors, evaluate progress in comparison to when the consumer first started the assessment, and make recommendations for future programming.

	Organization

Provided

Description
	Intake is initial meeting to identify the specific job goal, development of written plan for SA, and utilization of job coach or job coach fading. Site Development establishes work site of an actual occupation intended to assess work behaviors in the specific job goal, the development of job duties and work schedule, ongoing communication with consumer, employer, job coach, and VRC. Work experience provides the cost of the job coach and compensation of Ohio minimum wage to the consumer.  Final report to VRC will include whether consumer still qualifies for the specific job and if consumer still chooses this job as the job goal. A staffing with service provider is available at VRC request to review the written report.

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Intake
	Flat
	1 to 2 Hours
	$95.00

	Site Development
	Hourly
	
	$45.00

	Work Experience
	Hourly
	Recommended 20 to 40 Hours
	$52.00

	Staffing
	Hourly
	
	$45.00


	Service Name
	Labor Market Survey

	Service

Program

Description
	Counselor is assisted in gathering specific knowledge and understanding in preparation of choosing specific occupations that may be utilized as a part of an Individual Employment Plan. The research of necessary information about O-Net occupational clusters utilizing Job and Family Services, census and Department of Labor, Labor Market projections if available. Additional research will include, future growth outlook, necessary in choosing appropriate occupational clusters. Multiple web sites such as Occupational Outlook Handbook, Job and Family services and Labor Department will be used. Additionally included as part of this report will be ONet occupational clusters including Occupational Employment Statistics OES with current labor market information including Primary Metropolitan Statistical Areas PMSA National, State, and Local census and wage employment data for career exploration. This is an excellent service for those counselors who need significant and relevant labor market information in order to proceed with an Individual Plan of Employment.

	Service Title
	Fee Type
	Duration
	Fee

	Labor Market Survey
	Hourly
	
	$75.00


	Service Name
	 Comprehensive Vocational Intelligence Evaluation

	Organization

Provided

Description
	The CVIE utilizes an extensive interview process to answer referral questions.  The CVIE additionally utilizes vocational batteries including interest; Performance based non-verbal intelligence test, General Educational Development/academic achievement, work behaviors, learning styles, physical demands limitations, environmental condition limitations, work temperaments, transferable work history and skills, aptitudes and work skills using hands-on simulated work samples to identify realistic occupations from the O-Net occupational database. The CVIE report will include a list of occupations that are realistic and represent viable employment goals including recommendations identifying employment and training goals and answers referral questions to overcome and accommodate barriers and become successfully employed. A labor market analysis, including geographic area and earning potential is coordinated with career exploration resources for use by the consumer. A staffing is held with the consumer to provide feedback in a concise and understandable format in order to implement a successful IPE.

	Service Title
	Fee Type
	Duration
	Fee

	Comprehensive Vocational Intelligence Evaluation
	Flat
	Up to 10 Hours
	$875.00


	Service Name
	Vocational Screening

	Organization

Provided

Description
	Individual vocational evaluation plan is developed to answer referral questions vocational barriers, through the utilization of background information, income sources, transportation sources, education and training information. The actual assessment measures expressed interest in 12 Guide to Occupational Exploration cluster areas with over 12,850 occupations, measures General Educational Development or Academic Achievement in reading comprehension, vocabulary, spelling language art skills and mathematical computation. 11 aptitudes are assessed twice in different modalities and compared to the industrial standard adjusted for learning and combined with transferable work skills to identify matching occupations from the O-Net occupational database and Dictionary of Occupational Titles. Occupational Employment Statistics, which support both geographic wage and income earning potential information, are detailed in an attachment format. A staffing will be held with the consumer to provide feedback in a concise and understandable format in order to implement a successful IPE.

	Service Title
	Fee Type
	Duration
	Fee

	Vocational Screening
	Flat
	Up to 6 hours
	$550.00


	Service Name
	Transferable Skills Analysis (TSA)

	Organization

Provided

Description
	The TSA utilizes an extensive interview process.  The TSA additionally utilizes vocational batteries including interest, physical demands limitations, environmental condition limitations, work temperaments, transferable work history/skills analysis is utilized to identify realistic occupations from the O-Net occupational database. The TSA report will include a list of occupations that are realistic and represent viable employment goals and answers a referral question. A labor market analysis, including geographic area and earning potential is coordinated with career exploration resources for use by the consumer.  A staffing will be held with the consumer to provide feedback in a concise and understandable format in order to implement a successful IPE.

	Service Title
	Fee Type
	Duration
	Fee

	Transferable Skills Analysis
	Flat
	Up to 5 Hours
	$550.00


	Service Name
	Forensic Review of Previous Vocational Evaluation

	Organization

Provided

Description
	Dissemination of a previous vocational evaluation to extrapolate more relevant jobs, occupational clusters, and labor market information to develop a successful vocational plan. Prerequisite: Review case with counselor for determination if case disposition is similar to time of previous vocational evaluation. Previous vocational evaluation MUST  have had relative Labor Department information including general educational development levels, aptitudes, interest, physical demand limitations, environmental conditions, and temperaments in order to precipitate a DOL profile to determine realistic occupational clusters from the O-Net and marketing information from Occupational Employment Statistics.. This is a great service for consumers who have had a previous vocational evaluation, where the case may have been closed and re-opened and new employment information is needed.

	Service Title
	Fee Type
	Duration
	Fee

	Forensic Review of Previous Vocational Evaluation
	Flat
	Up to 4 hours
	$350.00


Service Category: Personal Adjustment

	Travel Training (TT) (Service Code: 50-209)

	Travel Training consists of assessing a consumers ability to travel independently and teaching consumers to utilize public transportation.  CRP will work with consumer to teach them the following tasks: how to read and understand the public transportation schedule; know who to contact and how to schedule a ride; to map out their routes to and from the job site, and to understand the rules and policies that govern the public transportation system.  Training may also include helping the consumer fill out the application and any required documentation.  The written report will include a summary of tasks worked on during the reporting period and a needs assessment for additional training.

	Organization

Provided

Description
	Intake includes initial meeting with consumer to establish need for accommodations, proper identification, safety and emergency plan. Service may be provided individually or in groups.

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Intake
	Flat
	1 to 2 Hours
	$95.00

	Travel Training
	Hourly
	
	$45.00


Service Category: Work Adjustment

	Work Adjustment (WA) (Service Code: 36-201)

	Work Adjustment is a training program in either a community or facility based setting to assist the consumer in acquiring or improving work skills, work behaviors, work tolerance, inter-personal skills, and work ethics.  Staff will be present as needed, to provide instruction, evaluate changes in behaviors, abilities, and attitudes.  VR staff will receive a brief job task analysis and training plan within 10 days of the start of the service.  The written report will include discussion of consumers strengths and potential barriers, document progress towards achieving goals, adaptations and accommodations to job tasks and the work environment, and specific recommendations for future programming.  Service should last at a minimum of 2 weeks.

	Organization

Provided

Description
	Service provider establishes work site for WA training where consumer will work in an actual job site supervised by a job coach trained in behavior modification. Consumer will attend orientation prior to WA to develop a training plan identifying the work skills, behaviors, tolerances, to be acquired or improved and analysis of tasks to be performed. Job coach will report weekly progress of behavioral adaptations and accommodations relative to job tasks and work environment, leading to specific recommendations and future programming goals as a part of final report.  Work Adjustment includes cost of job coach and compensation of Ohio minimum wage to consumer. This service is recommended for consumers who are currently not competitively employable.

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Intake/Orientation
	Flat
	1 to 2 Hours
	$95.00

	Site Development
	Hourly
	
	$45.00

	Work Adjustment
	Hourly
	Minimum of Two Weeks
	$47.00

	Staffing
	Hourly
	
	$45.00


	Summer Youth (SY) (Service Code: 36-300)

	Summer Youth Programs are intended to promote a students transition from school to post-secondary education, vocational training, or integrated employment.  Services should include an evaluation of the consumers vocational needs, instruction on vocational topics such as interviewing skills, work behaviors; basic job readiness skills, and independent living skills; as well as integrated community based work experiences.  Staff will work with students to learn job tasks and implement skills learned through instruction.  VR staff should receive weekly updates on students progress and the final written report should compare the students initial performance to that at end of the program.  CRPs should indicate in the Vendor Description, how much time will be spent on instruction and work experiences.

	Organization

Provided

Description
	Service provider develops job sites for youth to work in pairs, if possible, supported by a job coach in an integrated community based work experience for 20 hours per week up to 8 weeks. Students attend an intake and orientation and sign a plan for summer work specifying compliance in the program. The curriculum Dahlstrom The Job Hunting Handbook is utilized for instruction in vocational topics. Time spent can be adjusted but typically 90 percent will be the work experience and 10 percent instruction in a classroom setting that can be prior to, weekly during, or post work experience. Service includes 4 hours site development, 2 hours intake, 160 hours wages at Ohio minimum wage, and 16 hours follow along.

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Summer Work Program
	Hourly
	
	$45.00

	Staffing
	Hourly
	
	$45.00


	Service Name
	sCHOOL pROGRAM WORK ADJUSTMENT (Service code 36-201)

	Organization

Provided

Description
	This service is for students who are in school or part of Option 23 Program and takes place during the school year. Service provider establishes work site for WA training where student will work in an actual job site supervised by a job coach trained in behavior modification. Student will attend orientation prior to WA to develop a training plan identifying the work skills, behaviors, tolerances, to be acquired or improved, and analysis of tasks to be performed. Job coach will report weekly progress of behavioral adaptations and accommodations relative to job tasks and work environment, leading to specific recommendations and future programming goals as a part of final report. Student will not be paid during work adjustment.

	Service Title
	Fee Type
	Duration
	Fee

	Intake Orientation
	Flat
	1 to 2 Hours
	$95.00

	School Program WA
	Hourly
	Minimum 2 Weeks
	$27.00

	Staffing
	Hourly
	
	$45.00


Service Category: Job Coaching

	Job Coaching (JC) (Service Code: 43-100)

	Job Coaching consists of one-on-one instruction to help consumers learn job task and to adjust to the work environment.  VR staff will receive a copy of the job task analysis and coaching plan, including a plan to fade, within 10 days of the start of service.  JC will work with consumer to learn job tasks, develop natural peer and environmental supports, assist consumer in adjusting to the work site, increase work tolerances, provide encouragement and support, serve as a liaison between the employer and consumer, and assist the consumer in requesting reasonable accommodations when necessary.  Coaching may occur on or off site.  The written reports will include areas that the consumer has mastered and areas that still need additional training/supports with an estimated timeframe.

For cases in which VR Staff have identified the consumer as a Ticket holder on the referral to facility the CRP is required to submit, as part of the monthly report, the actual number of hours worked per week by the consumer.  VR needs this information to claim funding from the Ticket Program.  This is not expected to be a significant number of cases, perhaps 10 - 25 per year for larger vendors.

	Organization

Provided

Description
	Service provider works directly with the consumer providing substantial one on one support and strategies on or off site for a period of time, fading as established in the job coach plan, in order to allow employer expectations and task or work requirements to be met independently. Task analysis and job coach plan will be provided to VRC. Service provider will assist in developing natural and environmental supports to ensure success after job coach has exited. 

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Job Coaching
	Hourly
	
	$45.00


	Retention (R) (Service Code: 43-200)

	Retention includes periodic contacts between the  CRP staff, consumer, and employer after the JC has exited to ensure that the job match remains successful.  Frequency of contacts should decrease as time progresses, example, service may initially be weekly and then fade into bi-weekly contacts.  Contact with consumer may occur on or off the job site based upon the consumer and VR staffs request.   Vendor will notify VR staff of potential concerns or issues within two business days.   The written reports should include dates of contact with consumer and employer and review of the placement’s status.

For cases in which VR Staff have identified the consumer as a Ticket holder on the referral to facility the CRP is required to submit, as part of the monthly report, the actual number of hours worked per week by the consumer.  VR needs this information to claim funding from the Ticket Program.  This is not expected to be a significant number of cases, perhaps 10 - 25 per year for larger vendors.

	Organization

Provided

Description
	Service provider will communicate with consumer at a minimum of 2 weeks, 30 days, 60 days and 90 days following job placement until VRC and consumer agree to case closure. Frequency of contacts to ensure job match remains successful will be determined by level of intervention needed, individualization to the consumer, or as directed by the VRC. A monthly report will be submitted to VRC.  

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Retention
	Hourly
	
	$45.00


Service Category: Job Placement

	Job Seeking Skills Training (JSST) (Service Code: 41-100)

	Job Seeking Skills Training involves preparing a consumer to apply, interview, and secure a job.  Service may be individualized or follow a standardized curriculum.  JD will work with Consumer to develop resumes and cover letters, teach Consumer interviewing skills, assist Consumer in developing strategies to discuss potentially challenging issues such as legal history, need for accommodations, etc., conduct mock interviews and feedback, assist Consumer in developing a “cold call” script, assist Consumer in filling out an application template, and provide recommendations on dress, grooming, and inter-personal skills.  Initial report will include an assessment of Consumer’s overall all job search knowledge.  The written report should include samples of activities, i.e. script, templates, etc., as well as provide updates on progress and recommendations.

	Organization

Provided

Description
	Service provider assists consumer to develop necessary job seeking skills including resume writing, interviewing skills and strategies, successful networking, confidence building, and employer contact methods.  The curriculum Dahlstroms The Job Hunting Handbook is utilized as a part of the process of learning and preparing for work. This is an excellent service for consumers who have not worked for an extended period of time, or are moving to a completely different occupation, or because of functional limitations require significant preparation for job development and community employment.

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Job Seeking Skills Training
	Flat
	6 to 10 Hours
	$450.00


	Service Name
	Resume Development

	Organization

Provided

Description
	Consumer is assisted in the specific knowledge and understanding of the preparation of a resume that may be utilized as a part of the Individual Employment Plan focusing on job development and placement. The development of necessary information such as objectives, work history, work accomplishments, educations, honors, training, skills and references will be used to create a working document. This is an excellent service for consumers who have difficulty developing a functional resume to allow them to be marketable. Time allocation recommended is 3 hours to complete one resume for 1 week.

	Service Title
	Fee Type
	Duration
	Fee

	Resume Development
	Hourly
	
	$70.00


	Job Club (JOC) (Service Code: 41-200)

	Job Clubs are peer support networks that meet periodically to provide support for each members job search.  CRP staff will provide encouragement, feedback, and education on various job search techniques, interview skills, making contacts with employers, how to follow up with employers, etc.  CRP and consumers will share job leads that they have identified in the community with others to support each others job search.  VR staff will receive a written report which will identify the educational topics, summary of discussion, and job leads that are shared during the meetings.

	Organization

Provided

Description
	Service provider requires minimum 2 consumers to proceed with job club service. The target group for this service is students who do not have an established work history or an understanding of the systemic nature of work and the inherent responsibilities of becoming a successful employee. Service is available for adults, however age groups will not be mixed. The learning of necessary skills including application completion, interviewing strategies, successful networking, confidence building, and employer contact methods are implemented through Job Club activities and the use of the curriculum Dahlstroms The Job Hunting Handbook. Group interaction and discussion is a paramount part of this process.  

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Job Club
	Flat
	6 to 10 Hours
	$400.00


	Job Development (Service Code: 42-100)

	Job Development includes making contacts with employers and identifying potential job leads to help consumers find a job.  The first months report should include a placement plan consistent with the job goal identified on the I.P.E.  The placement plan will outline the job search methods to be used and each parties responsibilities.  JD and consumer will have weekly contact during the service to share job leads and provide updates. JSST activities such as resume development and interview skills may be incorporated into the service or purchased separately.  Specific tasks may include, but are not limited to: assisting in completing applications, sending resumes and cover letters, accompanying consumer or providing transportation to interviews, reinforcement of interviewing skills, follow up with employers, educating employers on hiring incentives, and negotiating hiring.  VR staff will provide JD with a copy of the Comprehensive Assessment, CA, with the referral form.  The written report will include: placement plan and resume during the first month, dates of contacts between JD and consumer, names of employers contacted and results of contact, and a review of the placement plan every 60 days. Within ten days of placement VR staff will receive in writing: job description, job task analysis (if job coaching is authorized), employers name, address and telephone #, supervisors name, hours worked, wages, insurance, and other benefits.

	Organization

Provided

Description
	Consumer will sign a placement plan at intake specifying compliance in accepting the appropriate occupation. Intake will be conducted with VRC present when requested. A re-evaluation of the plan will be made every 60 days to monitor the progress towards the employment goal. Consumer is to report all job offers to CRP to ensure the job offer is reflective of vocational plan. Service provider will assist consumer in matching skills with jobs that may need to be modified, set up job search procedures, provide job leads through personal employer contact, monitor progress, correct and redirect job search activities. Monthly progress reports will be submitted to VRC. Upon job placement a job start report will be generated.

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Intake
	Flat
	1 - 2 Hours
	$95.00

	Job Development
	Hourly
	
	$45.00

	Job Development
	Monthly
	Monthly (Approximately 6 Hours)
	$275.00

	Staffing
	Hourly
	
	$45.00


	Job Try-Out (JTO) (Service Code: 11-122)

	Job Try-Outs allow the consumer and employer to determine if a potential job offer would be a successful match.  JC will be present with the Consumer as needed to help them learn job tasks and evaluate the need for potential reasonable accommodations.  JD/JC acts as a liaison between the consumer and employer to identify and concerns and make adjustments as necessary.  The expectation, though not required, is that at the end of the service the consumer will be hired by the employer.  The written report should include a position description, brief job task analysis, identification of consumers strengths, and recommendations for need of additional services.

	Organization

Provided

Description
	Consumer must be presently participating in job development and is required to sign a placement plan specifying the appropriate job and job coach fading plan. Service provider establishes an integrated community work site allowing the consumer an opportunity to work in an actual occupation, utilizing a job coach as needed, where a potential job placement exists. Job Tryout provides the cost for the job coach and compensation of Ohio minimum wage to the consumer. 

	Fee Title
	Fee Type
	Duration (# Hours)
	Fee

	Job Tryout
	Hourly
	20 to 40 Hours
	$52.00


Category: Other

	Intake (This serves as the definition of an Intake, the fee should be listed under the Fee Title for the service.)

	Initial service to allow the CRP and consumer to meet and discuss services, complete necessary forms, discuss confidentiality, and to complete an orientation assessment which includes a review of the: employment and educational history,  substance abuse and legal history, gather information on work preferences including: location, wages, and hours, and to develop appropriate service plans.  CRP will provide VR staff with a written report summarizing the information obtained and a copy of the service plans.  The Intake fee is considered part of the first tier of the Placement Package.  The Intake Fee may only be charged once, either as part of the Placement Package or as the first part of another service.


	Site Development/Coordination (This serves as the definition of the service, the fee should be listed under the Fee Title for the service.)

	Service includes meeting with potential Employers for Community Based Assessments, Career Exploration, or Work Adjustment to explain the purpose and benefits of the vocational rehabilitation program.  JD may also include information on reasonable accommodations, tax incentives, and supportive services that can be offered to both the employer and employee.  Service may include working with the employer to coordinate a tour of the job site for the consumer, interview with the employer, and coordinating start date and hours.


	Supportive Vocational Services (SVS) (Fee code depends on the type of service.)

	Service includes tasks that do not fit into one of the above referenced service categories and is requested by the VR staff to remove a potential vocational barrier.  Services may include such tasks as: assisting the consumer obtaining employment verification documents i.e. birth certificate, Social Security card, etc.; assistance in purchasing appropriate work clothing; assistance in purchasing gas cards and/or transportation vouchers; assistance arranging childcare and housing; assistance getting medication; and assisting consumer access other community resources.  Consumer must be present with the JD/JC for service to be billable.  CRP will provide VR staff with a written report with dates of contacts and summary of service outcomes.

	Fee Title
	Fee Type
	Fee

	Support Services
	Hourly
	$45.00


	Transportation (T) (50-201)

	CRP may assist consumer with transportation to and from work and to other vocationally related appointments as determined by the VR staff.  Service may only be billed while the Consumer is present in the vehicle.  Note: Transportation may not be billed at the same time that another service is being billed if the service is being provided by the same person, i.e. if JD is taking the consumer to an interview only Job Development or Transportation may be billed for the JDs time.

	Fee Title
	Fee Type
	Fee

	Transportation
	Hourly
	$45.00


	Service Name
	Internship

	Organization

Provided

Description
	Intake includes initial meeting with consumer to identify educational and career goals. CRP establishes work site and monitors progress with consumer and employer, incorporates intervention when necessary and provides written report. The internship provides opportunity for current college students or graduates with little or no field experience to work within the major field of study and enhance resume and marketability. This program may be used for consumers who are capable of working without a job coach. For consumers who need the support of an on site job coach, job coaching may be authorized at VRC discretion at an additional cost. This service may also be used for high school students who have completed courses or training for community employment, but have little or no field experience. Compensation at Ohio minimum wage is provided. 

	Service Title
	Fee Type
	Duration
	Fee

	Intake
	Flat
	1 to 2 hours
	$95.00

	Site Development/

Coordination
	Hourly
	
	$45.00

	Internship Work Experience
	Hourly
	
	$25.00


	Service Name
	Psychological Testing

	Organization

Provided

Description
	Service provider offers psychological testing which is billed according to the VR Psychological Fee Schedule
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